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No.

1

Ensure WSH is
integrated into business

Principles

WSH.

the tone and

Ensure that WSH
management systems

are highly effective and

reviewed regularly.

standards.

decisions and have
clarity of roles and
responsibilities of Chief
Executive and individual
members of the Board
of Directors in leading

Continuously build a
strong WSH culture, set

demonstrate visible

Empower workers to
actively engage in WSH.

leadership in embodying
and communicating
highly effective WSH

No.

1

2

N o v M

10

11

13

14

15

Measures

Assign and document WSH roles and
responsibilities of individual Company Director(s).

Establish the WSH policy, standards and strategic
goals for the organisation.

Publish the organisation’s WSH commitment, and
review, endorse and track the organisation's WSH

targets and performance regularly.
Set WSH as a regular agenda item in

management/board meetings.
Ensure sufficient resource allocation to WSH.
Facilitate direct reporting of WSH issues to the

Company Director(s).
Acquire WSH knowledge.
Conduct engagements to understand processes,

workers’ concerns and communicate the need to

prioritise WSH.
Set and demand effective WSH standards and

performance from vendor and partners.
Ensure effectiveness of WSH management systems

and maintain oversight of compliance with safe

work procedures.
Ensure suitable, adequate and timely risk

assessment.
Recognise and reward workers' efforts toward

achieving good WSH performance.
Endorse immediate remedial/disciplinary actions to

address workers' repeated non-compliance with

safe work procedures.
Ensure processes are in place for workers to

receive information on WSH risks and safe work

procedures in a timely manner.
Set up reporting systems, encourage proactive

reporting and, ensure proper follow-up to address

WSH issues.
Commit resources and protected time for workers

to undergo WSH training and refresher courses.
Involve workers in the joint development and

implementation of strategies/programmes to
improve WSH.
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Category Resource
StartSAFE
- bizSAFE
Capabilit d Cult
apa "By,lzr,‘ W CulturesAFE
uriding Total WSH

WSH Advocate

Mental Well-being at the iWork Health

Workplace A Playbook on Workplace Mental Well-Being
WSH Technology WSH Tech Resource Guide
Check C 's WSH
eck Fompanys CheckSafe
Performance

Report Workplace Report WSH Incident

Incidents or Unsafe

Workplace Practices Report unsafe workplace practices or conditions

Code of Practice on WSH Risk Management

Other Resources WSHAlert

WSHBulletin
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